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Abstract
This research design used both of quantitative and qualitative methodology. The purposes of this

study were to (1) identification the components of human behavior (2) the indicator of the classification
instruments for identification of human behavior and (3) the results of the confimation of the identification
human behavior classification instruments. This investigation comprised three processes as follows. 1)
firstly set the spedification of the variable related to the research 2) set the components and the indicators, and
3) confim the dassification instrument for identification of human behavior in secondary schools under the
jurisdiction of the office of basic education commission. The instrument employed for data collection was a
questionnaire. The samples were 171 secondary schools under the jurisdiction of the office of basic education
commission. The respondents were directors, assistant directors of personnel administration, and representative
of schools departments total 513 respondents. The statistics used to analyze the data were frequency,
percentage, mean, standard deviation, and exploratory factor analysis.

The finding of this study were as follows,

1. The components and the indicators of the dlassification instruments for identification of human
behavior in secondary schools under the jurisdiction of the office of basic education commission consisted of
nine behaviors (1) Person of Influence (2) Person of Conscientious (3) Person of Responsibility (4) Person
of Courage (5) Person of Initiative (6) Person of Compromise (7) Person of Compliance (8) Person of
Integrity and (9) Person of self-management.

2. The indicators of the classification instruments for identification of human behavior composed of
76 indicators those were 13 indicators of person of influence, 10 indicators of person of conscientious, 10
indicators of person of responsibility, 8 indicators of person of courage, 9 indicators of person of initiative, 8
indicators of person of compromise, 9 indicators of person of compliance, 6 indicators of person of integrity,
and 3 indicators of person of self-management.

3. The experts confimed the quality the dassification instruments for identification of human
behavior in secondary schools were standard instruments. The representative samples accepted the results
from the dassification instruments for identification of human behavior in secondary schools.

KEY WORD: THE CLASSIFICATION FOR IDENTIFICATION OF HUMAN BEHAVIOR
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